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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl BHUVANENDRA COLLEGE

Name of the head of the Institution

Dr. Manjunatha A Koti an

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08258233214
Mobile no. 9845435701

Registered Email

princi pal @ri bhuvanendra. org

Alternate Email

i gacsbc77@nmuai | . com

Address Col | ege Road
City/Town KARKALA
State/UT Kar nat aka
Pincode 574104

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Nagabhushana HG

Phone no/Alternate Phone no.

08258230234

Mobile no.

9241223789

Registered Email

hg. nagabhushana@mai | . com

Alternate Email

hgnsbc@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sribhuvanendra. org/ wp-cont en

t/ upl oads/ 2020/ 12/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sribhuvanendra. org/ wp-content/u

pl oads/ 2021/ 08/ Col | ege-
cal endar - 2018-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
3 B 2.61 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 14- Sep- 2002

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

1. New A V. hall
(Bhuvanagana)

06- Sep- 2018 100



https://sribhuvanendra.org/wp-content/uploads/2020/12/AQAR-2017-18.pdf
https://sribhuvanendra.org/wp-content/uploads/2020/12/AQAR-2017-18.pdf
https://sribhuvanendra.org/wp-content/uploads/2021/08/College-calendar-2018-2019.pdf
https://sribhuvanendra.org/wp-content/uploads/2021/08/College-calendar-2018-2019.pdf
https://sribhuvanendra.org/wp-content/uploads/2021/08/College-calendar-2018-2019.pdf

2. Language | ab 06- Sep- 2018 100
(Bhuvanabhashi ni) 1
3. Bhuvanadar shana 06- Sep- 2018 24
(Mul tinedia Recording 1
st udi 0)
4. Concept of talent bank 25-Jun- 2018 200
i ntroduced 1
5.Orintation on val ues 25-Jun- 2018 375
and positive attitudes 2
6. Ranga Shi kshana 24- Aug- 2018 80
Shi bira 2018, an inter 3
collegiate theatre
wor kshop was organi zed
8. Chem stry Festival: 11-Jan- 2019 327
Uni versity | evel 1
chem stry Festival was
organi sed by the
Chemi stry Departnent in
col l aboration with
Chemi stry Teachers'
Associ ati on of Mangal ore
Uni versity. Quiz, sem nar
and lab activities
conpetitions were held.
9. Career guidance in LIC 14- Sep- 2018 424
of india 1
10. GST Information 26- Sep- 2018 138
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution CPE UGC 2016 15000000
5
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8440_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8440_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8440_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* |QAC Strived towards devel oping a system for consci ous, consistent and
catalytic action to inprove the academ c and adnini strative performnce of the
Coll ege and put efforts to pronpte nmeasures for institutional functioning towards
gual ity enhancenent through internalization of quality culture and
institutionalization of best practices. ¢ This culture is naintained and

sustai ned by several initiatives taken by the Cell throughout the year. During

t he academni c year201819, the nenbers of the | QAC conducted orientation programes
for the students and for the faculty and periodical neetings/discussions with
departnent faculty representatives were conducted to collate the data pertaining
to various activities of the departnments. ¢« Al the najor commttees of the
Col l ege are represented in the | QAC. The Conmmittees neet periodically to plan
activities which will enhance the quality of student |ife on campus. The AQAR
201819 witing process was carried out by the different conmmttees, led by a
menber of the I1QAC. ¢« The | QAC has been involved in preparing many reports

hi ghlighting the activities of the college. « The 1 QAC, through its activities,
has been an agent of change in the institution ensuring efficient perfornmance of
academ c and admi ni strative tasks.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

I ncrease Schol arshi ps 1. Govt of India Post Metric

Schol arship to SC ST UG students

Rs. 157292. 00 2. Sanchi Honnanma UG 38
students Rs 76000.00 3.SC/ ST

Schol arship UG Rs. 10 40200. 00 4.

Vi dyasiri Schol arship UF PG 53

Students Rs. 541500.00 5. Fee
Concessi on UJ PG 307students Rs.
975570. 00 6. CGovt. of India Post
Matric Sch. to OBC Students UG Rs. 210
461000. 00 7. S.J. Foundati on,

Bangal ore Degree 15 Students Rs.

88000. 00 8. Snt. Seetha Bai Shridhar
CGodbol e Schol arship Degree 6 students
6000. 00 9. Denpo Charities Trust

Schol arshi p, Goa Degree 1 student
5000. 00 10. Arivu Loan schol arship
Degree 6 Students Rs. 120000.00 TOTAL
24,770,562 11. Schol arshi ps and Free
shi ps together worth Rs.26,57,073/ 12.
More than 25 Endownent Schol ar shi ps



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8440_Minutes.pdf

| ncrease add on Cour ses

8 add-on courses conduct ed

Achi eve excellent Results in Univers
Exam nati ons

ity |Final B.Sc. (PCM 93.94% Final B. Sc.
(ZBC) 86.67% Final B.Sc. (PMC) 90.00%
Final B. A (HEP) 80.00%

| ncrease the nunber of Ranks in
Uni versity Exam nations

4 Ranks from Mangal ore University this
year. M ss. Manasa Bhat, has secured
1st rank in B.Sc. (PCM with 97.30% M
Vageesh M has secured 9th rank in
B.Sc. (PCM with 95.30% M ssCeet hika
Pooj ary, has secured 8th rank in

B. AC(HEP) with 83.66% and M ss

Raj eshwari R Shetty, has secured 10th
rank in B.A(PEJ) with 83.40%

I ncrease student Strength

Student Strength increased from968 to

1002
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 05- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 21- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes. Sri Bhuvanendra Col | ege, Karkal a,
is an Arts, Science and Commerce

col l ege founded in 1960 and affiliated
to the Mangal ore University. The
managenment of the College is vested in
Sri Bhuvanendra Col | ege Trust, a

regi stered body and nom nated by the
Acadeny of General Education, Manipal,
Bl essed by His Holiness Srinmath
Bhuvanendra Thirtha Swam ji of Kashi
Mutt, Visualized by Padnashree Dr.
T.MA. Pai, the architect of nodern
Mani pal and Steered by the enlightened
Trustees of Sri Bhuvanendra Col | ege,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8440_Quality.xlsx

Karkal a. The prine body of the
managenent, Sri Bhuvanendra Col | ege
Trust is commtted to realizing the

Vi sion and M ssion the coll ege has
adopted. It has been taking the
followi ng steps to achieve the goal: ?
Provi di ng and nmai ntaining the best
possible infrastructural facilities ?
Recruiting qualified and conpetent
teaching and the nonteaching staff ?
Constantly interacting with the staff
to assess the functioning of the
col l ege ? Recogni zing and rewardi ng the
achi evenments of the Staff ? Formul ating
policies to further the objectives of
the coll ege The Trust provides

ef fective | eadership in nmaking
policies, nobilizing resources and

del egating the responsibility suitably
to the Governing Council and the
Principal. It plays nore of the role of
a facilitator and nmotivator in the
functioning of the college. ¢ The
Governing Council constituted by the
Trust conprising |ocal trustees, Staff
representatives and Parent
representatives, neets regularly,

di scusses and deci des on administrative
matters and keeps vigil on the

achi evenents of the goals set by the
Trust ¢ The Principal who is the
Secretary of the Trust is charged with
the duty of inplenenting the decisions
of the Trust even while leading in al
the activities of the College. ¢ Being
t he executive head of the coll ege,
Princi pal executes the decisions taken
by the Trust and the Governi ng Counci
with the help of the Staff Council. -
The Staff Council consists of the Heads
of all the departnents and Principa
forms various Committees with the
advi ce and concurrence of Staff

Council. ¢ The Staff Council and
various Conmittees assist the Principal
in inplenmenting academ c, disciplinary
and other matters concerning the

coll ege with cooperation of the Staff.
e The heads of the departnents
distribute the work anong the staff and
nmoni tor the planning of the | essons and
its inplenentation. They al so act as
the spokespersons for the departnents.
e The Trust and the Governi ng Counci
meet periodically and take stock of the
functioning and devel opnent of the
Col l ege ¢« Thus, the Coll ege ensures a
system of participative managenent




wher eby information flow and

deci si onnaki ng processes are
systemati zed and channel | ed t hrough al
key constituents of the Coll ege.
Regul ar neetings of the Staff Counci
are held to discuss and decide on
matters relating to academ cs and

adm ni stration. For the snmooth and

ef fective functioning of the Coll ege,
interactions with stakehol ders
conprising of faculty, parents, alumae
and the students, are regularly

organi zed. Feedback received from
faculty, students, alumi and ot her

st akehol ders are considered for

conti nuous revi ew and revision which
are relevant to the changi ng needs of
hi gher educati on.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution ensures effective curriculumdelivery through a well planned
and docunent process: Being affiliated to Mangal ore University, the curricul um
is prescribed by the university.The role of the College is nostly restricted to

ef fective delivery of curriculumthrough efficient planning. W have ensured

that the college acadenic calendar is in place much before the begi nning of
each senester and preparations for the next senester are conpleted in tine. The
following are the salient features of the planning process. Pre-senester

pl anni ng include encouragi ng teachers to contribute to curricul um upgradation

as menbers of BOS, receiving syllabi fromuniversity with course options for
students, Cal cul ati on of Dpartnental workload, faculty recruitnent if required,

distribution of work to the best advantage of students naki ng depart nent al
timetable with assistance of Central Time Table Conmittee, publication of time
tabl es on the coll ege notice board, Preparing of College Cal endar and | esson
pl anning at the Departnental |evel by individual teachers identifying available
| earni ng resources and reference nmaterials. Teachers are deputed to revision
wor kshops whenever syllabi are revised. Upgradi ng the teachers conpetencies is
the priority of the institution. CurriculumDelivery activities include class
roomteaching, tutorials and nentoring, |learning enrichnent activities e.g.
sem nars, talks, assignnments and term papers etc. Blended learning is
encouraged by distribution of study materials |ike handbooks, videos or audio
lectures etc. Participatory learning is practiced to enrich and make enjoyabl e
the learning of students. Field trip, study tour, internship, surveys,
interactions with acadenic and industrial experts, collaboration with academnc
institutions, professional organisations, |ocal industries are strategies
adopted for effective inplenmentation of curriculum Continuous eval uati on,

i nternal assessment, Counselling, Renedi al teaching, special coaching,
conducting Practical Exans ( internal & University) subm ssion of interna
assessnent to the University are ensure |earning by students. Proctorial system
and mai nt enance of Cumnul ative records for each student by their academc
advi sors has nade nentoring very effective. Attendance Managenent software
automatically sends SM5 to parents if a student absents hinmself froma class.




Student's absence details are entered in the cunulative record with the
signature of his/her parents.75% of attendance is conpul sory for every student.
Post - senester activities conprise of collecting Students' feedback on
programes and on individual teachers, Analysis of feedback and self eval uation
of teachers at the departnental and College | evel, deliberations in Staff
Counci| neeting and revision of delivery nechanism Educational Resources
Pl anning (ERP): Optimumutilisation of infrastructure is the fundanental
criterion in ERP. Classroons alloted on the basis of strength of students of
di fferent programres and Technol ogi cal resources needed for delivery of
di fferent courses. |ICT enabled classroons and sem nar halls are allotted
equally to various departnents and their utilisation is ensured in preparation
of timetable and they are allotted to other teachers whenever kept

Depart ment

| ear ni ng.

unoccupi ed. Library is repl enished with textbooks and reference books,
e-books to support

Li brary,
has its own |ibrary. Spacious reading roons in the |library encourage
students to spend free time reading. Study hours in hostels al so ensure

j ournal s,

revised curriculum Qpen access system and online access of
titles and authors has nmade it student friendly.Besides Central

every

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

and | anguage

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
---- Di plonma in 18/ 08/ 2018 180 Enpl oyabi | corporate
| ogi stics ity in ski |
managenent corporate
field
.- Di pl oma in 18/ 08/ 2018 365 Enpl oyabi | clini cal
di agnostic ity in di agnostic
Techni ques corporate skill
field
.- Prakrith 18/ 08/ 2018 365 Enpl oyabi | Language
Di pl ona ity in Arche ski |
ol ogi cal
depart nent
ccA e 10/ 08/ 2018 180 Enpl oyabi | sof t war e
ity in skill
sof t war e
field
Basi cs of .- 10/ 08/ 2018 180 Enpl oyabi | Har dwar e
har dwar e and ity in di agnostics
net wor ki ng conput er ski |
field
Adobe .- 10/ 08/ 2018 180 Enpl oyabi | Desi gni ng
phot oshop ity in skill
Desi gni ng
field
Yakshagana .- 20/ 07/ 2018 365 Cul ture Fol k art

and oratory

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction




Nl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MCom

Fi nanci al Managenent
and | nvestnment Science

20/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
68

Diploma Course
41

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pyt hon program ng

Personal ity devel opnent 04/ 07/ 2018 375

Orientation progranmme 25/ 06/ 2018 375

Lectures on career 30/ 07/ 2018 200
gui dance

| BPS/ CVAT 20/ 07/ 2018 20

Saphal a yuva Bhar at 28/ 07/ 2018 108

One day workshop on 29/ 08/ 2018 63

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Bi o- Sci ence 59

BCA Conput er Application 29

MCom Conmer ce 19

BA Psychol ogy 6
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8440_Value_added_courses_1629869625.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8440_Projects_undertaken_1633756297.xlsx

Sunmary of Feedback Feedback from students on Programmes and Teachers from
Parents, ol d students on the Coll ege aand from enpl oyers on our graduates and on
wor ki ng environnment fromteachers is collected with the structured
questionnaires 1. Students feedback on teachers : Questionnaire given to a
group of students about a particular teacher choosing themfromall streans and
all classes. Students feedback on teachers regularity and punctuality, syllabus
coverage, comuni cability know edge, | oudness and clarity, rapport wth
students, inpartiality in assessnent, encouragenent to co-curricular

activities, and the availability for consultation. The feedback collected is
tabul ated and sent the concerned teacher for resolving i ssues nmentioned in the
report. 2. Students feedback on programes: Beginning fromentrance test to
ending with exit test, the questions covered include Bridge course/awareness
regarding ains and objectives of the syllabus, |earning val ues rel evance
students efforts, possible benefits, coverage of syllabus, |ibrary provisions,
need and fairness of internal assessnent, students rating in conparison with
the other institutions, teacher-student relationship, feedback on office,

encouragenent of co-curricular activities, hostel facilities,, |level of
confidence in students and rating of the institution by students. The opinions
related to Departnents, library,institution, office, hostels are seperated for

anal ysis. The findings are sent for further actions at different |evels. The
opi ni ons have been extrenely encouragi ng. 3. Feedback from parents is collected
every year. Feedback on reason for adm ssion to this College, sensitivity to
their needs, parents rating on teaching, experience of their children, feed
back on val ue education, nentoring, infrastructure, |earning environnment, and
overal | satisfaction and their suggestion for inprovenent are tabul ated and

di scused in I QAC. The opinions are very positive and shortcom ngs are very
rare. Necessary changes are nmade to make parents assured of the progress of
their wards. 4. Feedback on Institution and programeby ol d students: The
questions seeking their opinion on the role of College in their success,

know edge? skill, values, taching and | earni ng experience, teachers conpetence
and rating of the College are anal ysed by | QAC. Majority of opinions are very
positive. Corrective measures are taken wherever necessary. 5. Feedback from
Enpl oyers: Questions specifically designed to make our students enpl oyabl e.
Questions on I Q EQ work culture, |eadership qualities, comunication skills,
probl em sol ving skills, technol ogi cal acunen, innovation , creativity and
rating of the College in terns of conpetence,skills and attitudes are

anal ysed.. Respondents are few as it is restricted to the Karkal a. Responses
are very positive and encouragi ng. where change or correction is desirable,
nmeasures are taken by the College. 6. Teachers Feedback on institution includes
regardi ng bal ance between theory and application in syllabi,objectives of the
syllabi , availability of books/journals in library, freedomto adopt new
techniques / strategies of teaching,freedomto adopt new techni ques /
strategies of testing and assessnent, coverage of all units in the syllabus,
about environnent in the College, whetherteacher friendly exists,opportunities
and support to faculty nmenbers for upgrading their skills and qualifications,
about ICT facilities in the college Canteen, about cleanliness of Toilets /
washr oons, classroons. The analysis is done and the problens set right

i medi ately.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom commer ce 170 175 148

BSc Physi cs, 168 164 141




Chemi stry,
Mat hs, Bot any,
Zool ogy, Bio-
Tech, Conputers
BCA Conput er 60 67 55
Applications
BBA Busi ness 70 14 11
Admi ni stration
MCom Commer ce 40 35 25
BA Arts 130 22 20
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 957 45 49 3 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
52 22 12 5 Nill 3000

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 Students mentoring system available in the institution? Give details. (maximum 500 words) A well planned
students mentoring system called proctorial system is in the college. Teachers of core courses are assigned with
a group of students of a particular class for mentoring. They are called Academic Advisors. They constantly
monitor progress of their wards from admission to their exit with a graduate certificate. Every students progress
is comprehensively monitored and registered in a hand book called Cumulative Record. Students are required to
maintain this record promptly and correctly. If an entry is wrongly made or tampered with, the student is liable
fordisciplinary action.At the time of re-admission to successive Semesters, thisC.R.book is to be submitted to the
admission committee. This very comprehensive document contains information about the educational level and
annual income of parents so that teachers shall take greater care of students from poor academic and financial
backgrounds including arranging for scholarships to such students. Along with tracing their performance in tests
and examinations, overall potential for growth is monitored and ensured through assessment on ten
criteriasystemnamely conduct, academic proficiency, sports and games, general knowledge, communication
competence, talent in fine arts, regularity, industry, sense of responsibility and leadership. All these are assessed
in the scale of 10 points grouped under four categories namely poor, fair, good and superior. To assess conduct,
defaults in conduct are well defined in the hand book. They are: 1. Ragging or any kind of criminal act 2.
Irregularity in attendance 3. Irregularity in classwork 4. Absence to the Terminal Examination 5. Discourtesy
towards the staff 6. Insubordination 7. Obscenity in words or deeds 8. Disturbing the classes 9. Physical
intimidation Action to be taken range from warning, fine, Censure, ousting from class, Summons to Parents,
Suspension and Disciplinary proceedings. The Student Evaluation is carried out in the college in a most
systematic manner by careful observation and continuous follow up of the students performance by the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8440_Demand_ratio_1629865254.xlsx

Teachers. Every absence to any of the classes is intimated to parents/guardians immediately through system
generated SMS with the help of attendance monitoring software Edumanage. The Evaluation is processed
through the regular reports submitted by the teachers on the conduct, progress and attendance of the students
and the observations recorded in the Cumulative Record. Students are required to maintain the highest
standards of behaviour and discipline both inside and outside the college. Their performance in the internals and
also semester exams are recorded in the same book for all six semesters enables academic Advisors to track
their progress carefully and take corrective measures from time to time. Principal issues hall ticket only after the
scrutiny of student’'s Cumulative Records. Whenthe best All-rounder award is declared, scrutiny of Cumulative
Record is done to ascertain the overall performance and there is no default of a student. Academic advisors hold
meetings with parents before study vacation for semester exams. When students leave the College this record
helps the departments to trace students progression.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1002 52 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

52

45

7

7

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill None Nill None
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom Conmrer ce Senest er 30/ 04/ 2019 30/ 06/ 2019
BCA Conput er Senest er 30/ 03/ 2019 31/ 05/ 2019
Applications

BA HEP, PEJ Senmest er 30/ 03/ 2019 31/ 05/ 2019

BCom Commer ce Senest er 30/ 03/ 2019 31/ 05/ 2019

BSc PCM PMC, Senest er 30/ 03/ 2019 31/ 05/ 2019

ZBC, BCB
BBA Busi ness Senest er 30/ 03/ 2019 31/ 05/ 2019
Admi ni stration
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

2.5.2 Reforns initiated on Conti nuous | nternal
institutional |evel

Eval uation(Cl E) systemat the
(250 words) The coll ege has a transparent and robust



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8440_Evaluation_1629865280.xlsx

eval uati on process. As Mangal ore University has a defined criterion for
awar di ng i nternal assessment marks, yearly reforns were limted to qualitative
i mprovenents in the conduct of internal exams. University stipulated that the
awardi ng of internal assessnent marks shall be on the basis of two internal
exam nations or one exam nation and one assignnent.The ratio of internal marks
to the semester marks in theoretical courses is 20:80 and in courses wth
practicals is 2010: 120. Exam nation Conmittee decided the matters of interna
assessnent. The Col |l ege conducted two internal exam nations every senester -
first one of one hour for twenty five marks and second of two hours duration
for fifty marks. One internal practical exam nation was conducted for interna
marks in practicals. If any student felt he would submt one assignnent al ong
with internal exans, the teacher woul d consider the best of twod. Advance
notification of dates of exanmination in the Coll ege Cal endar, display of
Ti met abl e on the notice board, Question Paper on nodel question paper of BoS,
confidentiality of Question papers, exam nation on the nodel of University
exam nations, Valuation based on schene of valuation, fairness and inpartiality
in valuation, conplete transparency in awardi ng of marks, well defined
gri evance Redressal nechanismare sone significant principles followed in
letter and spirit. The final list of internal assessment marks is signed by the
students before uploading to the University Exam nation portal. Despite
limtations, the College ensures continuous assessnment through a variety of
activities and assi gnnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

2.5.3. Preparation and adherence to Academ c Cal endar and Teachi ng plans by the
institution Being an aided College, affiliated to Mangal ore University, the
Col | ege adhered to the academ c cal endar and the gui delines of Mangal ore
Uni versity. The Col | ege Cal endar was prepared and published integrating the
Uni versity cal endar of events with reopening and closing dates for odd and even
senesters at the beginning of the year. It also contained the rel evant
i nformation regarding the teaching | earning schedul e (working days), various
events to be organi zed, holidays, dates of internal exam nation, senester
exam nations etc. The printed copy is distributed to students and teachers.
Exam nation conmttee was set up to schedul e and conduct internal assessnent
exam nations and also internal practical exam nations. Proportion of Internal
mar ks to Senester exani nations as prescribed by the university was 20:80 in
theory subjects and 2010:120 in core subjects with practical papers. Two
Internal Assessment exam nations per every senester - one of one hour duration
and the second one of two hours duration were conducted in a centralised
manner. Students who were absent for the internal assessnent exam nations due
toill-health, participation in NCC NSS Canps, Intercollegiate sport neets or
conmpetitions etc were hel ped with re-exam nations for awardi ng i nterna
assessnent marks. The students who requested for inprovement exam nations were
al so accommpdated in re-exans along with those nmenti oned above. Val uation was
done at the departnental [evel. Answer scripts were distributed to students for
clarification and their signatures were obtained. Their queries and grievances
wer e addressed by the teachers/ Heads of Departnents. Consolidated |ists of
internal marks were displayed in the notice board.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sribhuvanendra. or g/ wp- cont ent / upl oads/ 2021/ 08/ PROGRAM OUTCOVES-
dat e- 30- august - 21. pdf

2.6.2 — Pass percentage of students



https://sribhuvanendra.org/wp-content/uploads/2021/08/PROGRAM-OUTCOMES-date-30-august-21.pdf
https://sribhuvanendra.org/wp-content/uploads/2021/08/PROGRAM-OUTCOMES-date-30-august-21.pdf

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA HEP, PEJ 22 21 95.4
BCom BCom Conmer ce 138 130 94.2
BBA BBA Busi ness A 12 10 83.3
dministratio
n
BCA BCA Conput er 31 31 100
Applications
BSc BSc PCM PMC, 67 62 92.5
ZBC, BCB
MCom MCom Commer ce 20 20 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sribhuvanendra. org/ wp-cont ent/ upl oads/ 2021/ 08/ STUDENT- SATI SFACTI O\

SURVEY. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Busi ness Et hics and CSR
IN DI TAL ERA

Commer ce and Managenent

14/ 11/ 2018

Cheni stry Fest
(University Level)

CHEM STRY

11/01/ 2019

Fi nanci al Derivatives

Commer ce and Managenent

04/ 01/ 2019

Preparati on of NETand
KSET Exami nation

Commer ce and Managenent

26/ 04/ 2019

Uni on Budget Present ati on2

019- 2020

Commer ce and Managenent

27/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

00

0

0

Ni Il

0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8440_Pass_percentage_1630240281.xlsx
https://sribhuvanendra.org/wp-content/uploads/2021/08/STUDENT-SATISFACTION-SURVEY.pdf
https://sribhuvanendra.org/wp-content/uploads/2021/08/STUDENT-SATISFACTION-SURVEY.pdf

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

0 0 0 0 0 Nl

View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

None

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 1 Nill
I nt ernati onal Political Science 2 Nill
I nt ernati onal Economi cs 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
H story 1
Kannada 2

H ndi 2
Conmmer ce 4
Sanskri t 10
Physi cs 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The M. Ravi I nt er nat 2019 Nill Ni Il Nill
Enmer gence kumar . D i onal
of wonen Jour nal of
power in Humani ti es
Local Self and Soci al
CGovt . of I nnovati on
Kar nat aka (1'JHSSI)



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8440_Incubation_centres_1630345993.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8440_journals_notified_on_UGC_1630052771.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8440_Books_and_Chapters_1630052796.xlsx

Wi th UGC
speci al approved
ref erence
to Hassan
District
Jour nal 2019 Nill Nill Nill
Political Ravi kumar of
Parti ci pat D Emerging T
ion O echnol ogi e
Wnen I n s and
Kar nat aka I nnovati ve
Panchayat Resear ch
Raj Instit
utions
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
None None None Nill Ni Il Ni Il None
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 5 3 7
nar s/ Wor kshops
Present ed Nill 2 1 3
papers
Resour ce Nill Ni Il Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on KMC Hospi t al 9 114
Mani pal , NCC , NSS
Rovers rangers
Inter-collegiate SB Col | ege 5 56
Literary
Conpetition
7 Day Speci al Bondukuneri , 6 200
Canp Aj ekar CGovt School
and SB Col | ege
Moral Spiritual SB Col | ege 63 350
Canp



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8440_Bibliometrics_1630052806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8440_Index_1630052815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8440_Faculty_participation_1630052830.xlsx

Tree Pl antation

Munci pal ity and
SB Col | ege

40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

New age parenting
awar eness

Letter of
Appr eci ati on

Leaders acadeny
and generation next

associ ation

956

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Envi r onnent
Conservati on

Munci pal ity
and SB Col | ege

Tr ee
Pl ant ati on

7

40

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

(1 NVESTI GATI ON ON

VI RAL | NFECTI ONS

AFFECTI NG | NDI AN
POPULATI CON)

Nature of activity Participant Source of financial support Duration
SUMVER RESEARCH MS. K. N. SUSHVA I ndi an Nat i onal 90
FELLOWSHI P ( UNDER Sci ence Acadeny New
PROGRAMVE ( MULTI - PROF. K. R PRABHU) Del hi
STEP SYNTHESI S OF
1- METHYL | NDOLE
3- CARBOXYLI C ACI D
AS A USEFUL
PRECURSOR FOR C-H
ACTI VATI ON
REACTI ONS)
SUMVER RESEARCH N. R. SANNI DHI I ndi an Nat i onal 90
FELLOWEHI P (UNDER PROFESSOR |Sci ence Acadeny New
PROGRAMVE M R N. MJRTHY) Del hi

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8440_Extension_1630052860.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8440_Awards_for_extension_1633664974.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8440_Students_in_extension_1633756826.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8440_Collab_activities_1630126461.xlsx

None None None

Nill

Nill

NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities

Number of

students/teachers

participated under MoUs

Ent er pri ses Hosmar
Vill age Karkala TQ

M s Jayal axm 01/ 08/ 2018

Under st and
t echnol ogi cal up-
gradati on,
i nnovati on and
conpetitiveness of
an industry, The
i ndustrial training
and exposure
provi ded to
students and
faculty through
this associ ation
will build
confi dence and
prepare the
students to have a
snmoot h trans

494

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2095000

1677287

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equiprents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8440_MoU_1630406268.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8440_augmentation_details_1630227460.pdf

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASYLI B Ful ly 4.3 2009
EASYLI B Ful l'y 4.4 2016

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 81402 6398922 695 175181 82097 6574103
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
None None None Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 115 68 3 10 0 7 25 500 1
g
Added 39 17 0 0 21 0 0 0
Tot al 154 85 3 10 21 7 26 500 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

None

None

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1025000

994614

1070000

682673

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/8440_Library_1630105098.xlsx
None

UGC Pl an gui del i nes. Begi nning of every

A. Procurenent: It is done as per
requirenments with the office. Snal

year departnents place indent for their
itenms are sanctioned i mediately by the Principal. Bul k buying are procured

from whol esal ers scrutinizing their quotations by the purchase committee. B
Mai nt enance: The col |l ege ensures optinmal allocation and utilization of the
avai l abl e financial resources for naintenance and upkeep of different
facilities by holding regular neetings of various conmittees and using the
grants received by the college . 1. Laboratory: Record of maintenance account
is maintained by HODs . Library: a. The requirenment and |ist of books is taken
fromthe HOD s of concerned departnments The finalized |ist of required books is
duly approved in the nmeeting of the Library Coormittee and signed by the
Principal. b. Suggestion box in the library helps a lot in introducing new
i deas regarding library enrichnent. c. To ensure return of books, ‘no dues’

fromthe library is nmandatory for students before appearing in exans and while
Certificate. d. O her issues such as weeding out of old
are chal ked out / resolved by the library

f. Easylib software is used
2. Sports: a) The

b) He pl aces
c) The

securing their Transfer
titles, return of books etc.
committee. e. Annual stock verification is done .
and open access journals facilities are avail abl e.
mai nt enance of sports equi pnent is done by the Physical Director.
the indent for procurenent of goods required with the College office.
sports committees deci des whether to purchase and place orders with the
suppliers after collecting at |least 3 quotations. d) Witing off the damaged
goods is done after annual stock verification and certification of their no
usability by the Physical Director. e) As far as sports infrastructure is
concerned , at the requisition of the Physical Director in witing, the
Principal directs the Canmpus Manager to get the facilities repaired. 4.
Conmput ers: a. | CT Coordi nator keeps watch on conputer facilities and their
optimumutilization. b. A progranmer after the repairs and updation under the
overseei ng of I CT Coordinator c. The HoD ensures optinmumutilization of
Conput er | aboratories. d. Any requirenent is communicated in witing by the
HoD. e. The standard procedure of asking for the quotation from suppliers and
after collecting at |east three of them they are opened at the purchase
committee neeting and the price and terns offer sale services are negoti ated
before purchase order is placed. f. Once the product is delivered ,they are
taken into stock. g. Any depreciation, condemation or witing off of damaged
or worn off | CT equi pnment needs to be certified and signed by the IT
Coordi nator and the Principal for its final disposal. 5. C assroons: a. The
col l ege has various comrttees for mmintenance and upkeep of infrastructure. At
the departnental level, HODs submit their requirenents to the Principa
regarding classroomfurniture etc. Disposal : Any major itemshall be witten
off after they are found and certified as unrepairable or unusable by the
conpetent authority and countersigned by the Principal

https://sribhuvanendra.org/wp-content/uploads/2021/08/PROCEDURES-AND-POLICIES-FOR-
INFRASTRUCTURE.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Various schenes 291 738748
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Vari ous 673 2044362



https://sribhuvanendra.org/wp-content/uploads/2021/08/PROCEDURES-AND-POLICIES-FOR-INFRASTRUCTURE.pdf
https://sribhuvanendra.org/wp-content/uploads/2021/08/PROCEDURES-AND-POLICIES-FOR-INFRASTRUCTURE.pdf

b) I nt ernati onal

Nill

Nill

Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Awar eness program 19/ 07/ 2018 230 District Health
on International and Fam |y Wl fare
drug addiction and Depart ment and
trafficking col | ege
Sel f - def ence 28/ 08/ 2018 700 M. Karthik
Trai ni ng S. Kat eel , CEO and
Founder of
Swar aksha for Wnen
Trust( R)
Life skills 18/ 08/ 2018 150 Neet hu Nar ayana
enpl oyability and Lat ha shenoy

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 124 200 113 18
opportunity,
| BPS/ CNVAT,
GVAT, PGCET,
CAT, Saphal a
yuva yuva
Bhar at ha
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Accent ure, 21 FNF 5 3
W pro,
Del oitte,
| NFOSYS



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8440_Scholarships_1630060363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8440_Development_Schemes_1630060405.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8440_Guidance_1633666978.xlsx

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 30 BA, BCom Mangal or e MA in
BSc, BCA, Humani ti es, uni versity. Political
MCom Commer ce, MPM col | ege Sci ence,
Sci ence kar kal a MBA, M Com
Mangal or e M Com ( HRD)
uni versity, M Sc-
MP.M Govt. |Physics, Msc
First grade in
col | ege mat hemat i cs,
Karkal a M TE |[MCA, Msc-Bi o
Mangal or e t echnol ogy,
Uni versity M Sc-
KSQU al vas chem stry,
col | ege B. Ed
noodbi dri
Sri
Bhuvanendr a
col | ege
kar kal a
Al vas
col | ege
noodubi di re
VTU | CS
SDM MD Nitte
ins
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

ltems
GVAT 1
CAT 1
Any O her 110

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Number of Participants

Activity Level
Ranga Shi kshana Shi bira UNI VERSI TY LEVEL 78
2018, a Theatre workshop
VOLLEYBALL TOURNANMENT | NTER COLLEGQ ATE LEVEL 150
129

BALL BADM NTON
TOURNAMENT

UNI VERSI TY LEVEL

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8440_Placement_1633678819.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8440_Progression_1630060460.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8440_Qualifying_1630060466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8440_Activities_Organised_1634319580.xls

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal 1 Nl 18470 Ni |
BADM NTON
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ council Students’ council is fornmed every year to ensure the
participation of students in academ c and co-curricular activities. The
students are involved in the nmanagenent of academ c curriculumas well as al
activities, cells, commttees and associations.Even in the fixing eligibility
academ c | eadership is ensured by prescribing that only the students who have
passed in all subjects are eligible for class |eadership . Final year students
will formthe managi ng council of students’ council with nom nated office
bearers. There are several clubs and associations running successfully in the
col | ege headed by the faculties of various departnments and students in charge
.The followi ng are the clubs and associations N C. C ARMY/ NAVY Under 6 Nava
Unit,udupi N C.C AND Naval wing is working at our college and society |evel
with its notto unity and discipline. Qur students have participated in A
I ndia TSC canp, sel ected for pre-RDC canp , Basi c Leadership canp , Arny
Attachment canp, | GC and won good nedal in Al India Nausainik Canp. Sahitya
sangha The inauguration |lecture was given by the students on various literary
topics and the association organi sed weekly literary lectures. N.S.S A tal k was
rendered on Drug addi ction and Snuggling organised by the Mnistry of Health
and Fanily Welfare and an awar eness programe on voters right . Md-Day Mea
The students representatives help in the snooth running of the facility in the
coll ege .Lunch is provided at mninmum price for poor and needy students . IT
Club An Inauguration |lecture was given on the topiclnfo Tech 2020. A wor kshop
onPyt hon Programm ng. Commerce associ ati on The associ ati on organi sed CPT
orientation programre ,An evening in SBC ,a talk on GST ,a talk on | aw and
sveral other events were organi zed for students. Perfornming arts |nauguration
by our alumi ,a famous kannada and Tulu nusic director. The students
participate in various fests and inter-collegiate conmpetitions. HRD and
pl acenent cell CQur students have participated in various canpus drives for
conmpani es |ike Yodlee, Wpro, Deloitte and I nfosys. Rovers and Rangers The
students participated in a National Level Service Canp ,Patrol |eaders canp, The
Ni pun Test canp and State Level mapping and star gazi ng canp Bhuvanaranga A
drama was peforned by the students on the titleNataka Kammata, Dashanana Swapna
Siddi, and Bali Kanba. Yakshagana Kendra An epi sode of Bhaktha Prahl ada was
perfornmed by the students. Humanities association An Inuguration |ecture was
given on Rich Heritage and Culture of India. Science association A lecture on
Vi j nana Sanshodane Chanpi onshi p was organi sed by the association. Sports club
Students take a keen interest in this club by participating in Inter-
collegiate, Inter-state and Inter-national sports events. Youth Red Cross Bl ood
Donati on Canp was organi sed by the association volunteered and partici pated by
the students Wonen Harassnment and Redressal Cell A self defense programe and
Qui z conpetition under the banner of gender chanpi onship was organi sed.
Phot ography club A programe was organi sed for the students to train them
phot ography skills. Human rights and religious harmony cell The cell guards
every basic rights of students. Students are wel coned to share their problens
with the coordinators regarding any sensitive issues.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8440_awards_in_activities_1630132907.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi association with a |arge nunber of nenbers aimng to rejuvenate and
streamline its activities so as to serve its Alnma mater in the years to cone.
For this purpose the existing Sri Bhuvanendra College O d Students Association
has decided to formally register as Sri Bhuvanendra Coll ege A d Students
Associ ati on (SBCOSA) under the Karnataka Societies Registration Act, 1960. Mny
al umi nenbers have occupi ed very inmportant positions both in India and abroad
and their contribution is significant for the overall devel opnent of the
college . The alumi association was informally started during 1964 and is
contributing for the welfare of the students through schol arships. Their
contribution to the infrastructure is significant. During the Gol den Jubil ee
Cel ebration year, the alumi served their alnma mater in a significant way by
constructing a large “Indoor Stadiuni at a cost of about Rs.1.00 (One) crore,
at the college prem ses . SBCOSA units are al so extended in Bonbay and

Bangal ore. These units are working in these days effectively. A M AND
OBJECTIVES: a. To pronote and foster nutually beneficial interaction between
the Alumi and the present students, staff and nanagenent of the college. To
encourage the formation of Chapters as a neans to increase participation of
Alummi. b. To encourage the Alummi to take an active and abiding interest in
the work and progress of the Institute so as to contribute towards enhancenent
of the social utility of their Alma Mater. c. To organize and establish

schol arshi p/ support funds to help the needy and deserving students. d. To
Institute prizes and awards for outstanding project work, research papers or

ot her professional activity by the students of the Institute. Also to suitably
recogni ze, outstandi ng social and comunity service by the Alumi and the
students. e. To provide possible supports to the Coll ege staff and Managenent
to continuously inprove the quality of education by organi zi ng vari ous schenes/
projects that may be relevant fromtine to tine. f. To undertake to organize
activities of a civic or charitable nature as also to increase public awareness
of the role of education in the Econonic and Soci al devel opnent of the nation.
To do all such other lawful things that are necessary or incidental to the
attai nnent of the above objectives and or beneficial to the interests of the
Institute and its Alumi. Every year during college day cel ebrations, one day
is reserved as an al ummi day. Many schol arships to the students and honors to
the retired teachers and rank hol ders becane one of the best tradition of the
al umi associ ation. Sone alumi nenbers are taking care of poor students by
provi ding fees and other necessities. he alumi has initiated the construction
of a conference hall with an estimation of around 20 | akhs on the first floor
of Late B. Ganapathi pai nenorial Md day nmeal centre. Conclusion : W are very
proud to say that Al ummi association is beconing a backbone to our institution.

5.4.2 — No. of enrolled Alumni:

4429

5.4.3 — Alumni contribution during the year (in Rupees) :

185526

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting date: 09-07-18, 30-07-18, 05-08-18, 01-09-18, 05-11-18,
26-12-18,11-01-19,12-2-19, 11-03-19 The follow ng inportant resol utions were
made. 1. It was decided to award schol arship of Rs 3000 each to 4 students of
degree classes on the basis of merit cum poverty. 2. It was decided to award
schol arship of Rs 4000 each to be awarded to one nmal e and one fenmal e student of
degree classes. 3. It was decided to felicitate the rank hol ders of the
previous year , Ms. Sannidhi Amin B.Sc Ill rank , nms. Sahithya N Bel ankar M com




6th rank , and Ms. kavyashree r Bhat, BCA 9th rank 4. participationin Dr. KD
Kini nenorial day 5. Herbal garden as a gift for dianond jubilee . 6. A schene
of enployability training to the final year students.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The effective |leadership is visible in various institutional practices such as
decentralization and participative managenent Col | ege pronotes and practices
decentralization in all academ c and adm nistrative activities,
academi ¢ and adnministrative commttees to nonitor, plan and execute snooth
functioning of the College. A Adm nistrative Decentralization: (1) The SBC
Trust is established as SPV by the Acadeny of General Education, Manipal, the
Suprenme Governi ng Body with many Educational Institution under its supervision
The Trust continues as the custodian of all assets and the body for Policy
maki ng. (2) Sri Bhuvanendra Col |l ege Governing Councilis the body that | ooks
after the adm nistration of the College.lt is responsible for planning and
policy devel opnent, institutional budget, academ c and research growth of the
Col | ege and other extension activities. It conprises of Trustees fromthe SBC
Trust, Representatives, Industry Experts, Enm nent Educationists, People from
| ocal communities, Parent representatives, Teachersrepresentatives. (3)
Principal is the ex-officio Secretary of the Trust and Governing Council. (4)
Principal is the Chairman of the 1QAC that plans the utilization of Educati onal
Resources avail abl e and chal ks out a perspective plan for the progress of the
College in seven criteria franmework of NAAC. | QAC plan is put before Governing
Counci| after being approved by Staff Council. (5) Staff Council is the highest
acadeni cbody chaired by the Principal and conprising of heads of all the
Departnents, Students Welfare O ficer, Librarian, Physical Director, Oficers
of NCC, NSS and Rowers and Rangers. (6)Principal gives directives to the
departnental heads to prepare the annual departnental requirenents. The HoDs
conduct neeting of the departnments and submt requirenents, dependi ng upon the
need of the syllabus. For the acquisition of goods and services, including
requi sition preparation, funds approval, paynents to suppliers, and follow up
inquiries, college practices decentralization by providing operational autonomny
to the departnments. The Principal consolidates requirenents of all the
departnents and forwards it to the managenent for approval. The sanctioned
budget fromthe managenent is received by the institute. B. Academ c
Decentralization: (8)There are 18 different committees and Cells with well -
defined functions that give academ ¢ and adnministrative | eadership to the
institution. Staff Council is responsible for holistic devel opment of the
col |l ege- a)Prepare the Acadeni c Cal endar, pl an delivery and conpletion of the
Syl l abi, design methods of instruction, |earning and assessnent.(b) To
supervi se the acadenmic work of the institution.(c) arrangenents for the conduct
of exam nations in conformty with the University directives fromtine to tine.
(d) To nmaintain proper standards of academ c records |like Diaries, course files
etc. (e) For inprovenent of standards of teaching, research and training. (f)
To di scuss academ cand rel ated i ssues/devel opnents at least twice in a

it has various

semester. (g) To discuss and review the co/extracurricular activities. (h)
Organi zi ng Conferences/ Wrkshops. C. Participation of students: Students
Counci |

is constituted with denocratically elected C ass Representatives. Al
menbers are trained regarding parlianmentary procedures. Students Counci
menbers settle all their grievances at class |evel by approaching their Academ c
Advi sorsandat Col | ege I evel by the Students Welfare Oficer who resolve
probl ens i nmedi ately. The rapport of the students is so well tht all
gri evances are settled w thout any conpl aints




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The college is open to all students
with requisite qualifications for
adm ssion wi thout any discrimnation of
caste or creed. Roster systemis being
followed to adnmit the students
according to the rules of the State
Govt . Thr ough NewsPaper
Notifications, students geti nforned
about the admi ssions in
detail.Prospectus and applications are
i ssued to the students. An Adm ssion
Council with all HODs as nenbers
interview the students before they are
bei ng adm tted. Online adm ssion
facility is also avail abl e. Schol ar shi ps
and Fee concession are al so avail able
for eligible students.

I ndustry Interaction / Collaboration

The col | aboration done in the
previous year is continues.
Additionally another MOU with
M sJayal axm enterprizes Hosmar village
in Karkala Taluk is signed. Totally 494
students got benefited fromthis MOU.
The Mou is regarding the processing of
cashew nuts. Coll ege has Col |l aboration
wi th I CT Acadeny which organi ses HRD
progr anmes.

Human Resource Managenent

The Coll ege has a well defined HRM
policy. Key elenments of the policy
i nclude provisions for equal
opportunities, Recruiting and Hiring and
Term nation, Sal ari es and Bonuses
i ncluding increnent increnent and
career advancenent
provi si ons, Performance
Appr ai sal s, Saf ety, Codes of Conduct,
Sexual harassnent, dress code
Schedul i ng of working hours with lunch
peri ods and ot her breaks, benefits |ike
Vacations, holidays and sick tine
heal th i nsurance maternity | eave, use
of College anenities and Equi pment
along with Email and internet, Conflict
of Interest Statement, Gievances
Redr essal mechani sm Di sci plinary
Actions. College nmanagenent believes in
encour age, appreciate, rcogni se,
i ncentivise, award and honour princi pal
to maintain positive work environnment




in the canpus. Departnents securing
hi ghest results in University are
honoured with Rolling Trophies.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The |ibrary has approxi mately 85000
books, 131 current journals, 300 audio
/ video materials, 14 newspapers, 54
general nagazi nes, 9000 e-journals, ,
97000 ebooks. The services available in
the library includes a) access to
printed documents , e- resources and e-
journals , audio and video materi al s.
b) internet facility c) UGC book bank
facility , SC- St book bank facility The
library has online reference sources
such as dictionalries and thesauri,
encycl opedi as, year books, e-books, e-
journal s, Kannada and English news
papers , kannada and English novel s and
enpl oynent news. The library timngs
hel ps the students to spend their tine
in the reference section. Various daily
newspapers and magazi nes hel ps the
students to update their know edge. In
l'ibrary , conputers with internet
facility is provided to the students.
Qur college has a well established
conputer labs. There are there labs in
the conmputer departnent in the first
floor and one lab in second floor. There
are totally 126 upgraded conputers (
many are new and sone are upgraded) The
net wor ki ng upgradation is done with
cat 6 cabling havi ng nmanageabl e switch.
Two bsnl broad band [ and Iine
facilities are provided for internet
purpose. In |abl seating arrangenent is
provi ded with conpartnent . Al
computers in the college are
i nterconnected through LAN. The wi-fi
points are placed at the crucial
poi nt s.

Research and Devel opnent

There is very little scope for
research and devel opnent in Affiliated
coll eges. A few major and m nor
research projects were applied for. One
m nor research project in Chemstry
departnent is under progress. Teacher
are encouraged to go on FIP of UGC by
the college. But as there are a very
few teachers appointed by the
governnent. The no. of teachers going
for PhD are dw ndl ed. But research
culture is constantly pursued and
devel oped in students through various
projects, collaborations, surveys and
other activities. A collaboration wth
Sri Krishna Packagi ng I ndustry, Kol nad,




Mul Ky was signed and students of
comrer ce and managenent went for study
of industry and prepared reports on
various aspects of the functioning of
it. Detailed information is avail able
in Criteria 3.5.3 3.5.

Exam nati on and Eval uati on

Conti nuous eval uation is done through
various assessnent strategies. Entrance
tests, oral tests, surprise tests,
summati ve tests, assignments, project
wor k, internship, internal assessnent
tests, quiz, conpetitions are different
strategi es used for evaluation.
Theoretical and practical exans are
conducted by the university at the end
of every senester. Internal exans are
conducted on the nodel of University
exans. Exam committee of the college
schedul es the exans, notifies the
tinmetable in advance. Question papers
are sought from various departnents.
Question papers are set in the sane
pattern as found in the University
exans. Centralised exans are held
schenme of valuation is prepared answers
di scussed with the students, fairness
and inpartiality ensured in awarding
i nternal assessment marks. Students
sign obtai ned before uploading the I A
mar ks.

Teachi ng and Learni ng

Teacher use student oriented
participatory learning strategies in
their teaching. ICT is used effectively
for delivery of curriculum They give
assi gnnents and honework constantly.
Field trips, project works, blended
| earni ng, group discussions, debates,
peer | earning, joint papers, paper
presentation and ot her | earning
strategies are used in teaching
| earning and result of effectiveness
could be noticed in the extrenely high
percentage of results in University
exanms and student progression data.

Curri cul um Devel opnent

Curriculumis prescribed by the
University. The role of the college is
limted to the nenbership of board of
studi es of the teachers. But feedback
of the programmes is anal ysed and sent
to board of studies by the teachers of
t he departnents. Many of our teachers
are on the Text Book committees. Sone
of them have witten different chapters

in the books published by various
publishers. Details are given in
Criteria 3. Modst of our teacher are
menbers of concerned subj ect




associ ations and participated in the
wor kshop on curricul um devel oprnent and
revi sed syl | abi.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

MANGALORE UNI VERSI TY EXAM NATI ON
PORTAL is used to update the
exam nation details to the university.

Adm ni stration

it w

mar ks details..
for adm nistration
finance and accounts,
adm ssi on and support
exam nati on

Edumanage Sof t war e:
by SR snal |

Bangal ore. It
st udet ns attendance

Il sends nessages to the students
, parents about the attendance and
ROBOVI DYA: 11t

technol ogy systens -
is used to maintain

of fice autonmati on

It is devel oped

mar ks details and

is used

student s
, also in

Fi nance and Accounts

adm ni stration
fi nance and accounts,

adm ssi on and support
exam nation .

ROBOVI DYA: |1t

, office automation

tally is also used.

is used for

students
, also in

St udent Admi ssion and Support

RDi gi t al

Li ngui stic nentor: It
revol utionary software driven | anguage
| earning | aboratory that blends tine
tested nmet hodol ogies with interactive
technol ogy to devel op a superb teaching

and | earni ng experience. The
met hodol ogy i s LSRW or
speaking - reading - witing in tandem
with appropriate |earning materials
brought to you through easy to use.
is in introduces in this year.
Robovi dya is also used in students
adm ssi on.

is a

listening -

DLM

Pl anni ng and Devel opnent

Ni |

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Shi vanada Conmmer ce Paduva 100
Nay ak Wor kshop Col | ege,
Mangal or e
2018 Swat hi K Course On Mangal agangot 3000
Di gital Paynent | hri Mangal ore
2018 Vijay Kumar Nat i onal TVA Pai 200
Conf erence On

| nstitute,




SwaAdyaya

Mangal or e

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Nill Admi ni st Nill Nill Nill 2
rative
Trai ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

CBCS and Cs
syl | abus

di scussi on
wor kshop

07/ 05/ 2019

07/ 05/ 2019

Di gital
Payment

23/ 07/ 2018

27/ 07/ 2018

One day
wor kshop on
Revi sed NAAC

new Met hodol ogy

22/ 11/ 2018

22/ 11/ 2018

Pedagogi c
Per sonal

Ef f ecti veness
Wor kshop

18/ 12/ 2018

21/ 12/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill

Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

TEACHERS WELFARE
SQOCI ETY, Teachers wel fare

Non teaching wel fare
soci ety, Non Teachi ng

Society is estab Wel fare Society-ESI, PF
lishedQuarter’s facility |[maternity | eave, Quarters
for teachers : ESI, PF, facility at reasonabl e
gratuity facility to the rate of rent at nom nal
t eachers Seed noney for of cost.

Wel fare schenes for
St udent s:

M d- day neal

centre is established to
provi de m d-dayneal

to

poor and needy students

cost and free

Cafeteria for the



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8440_Faculty_Emp_1634369156.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8440_Development_training_programmes_1629883904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8440_Training_Programmes_1629883921.xlsx

research Wel fare schenes benefit of students.

for Non-teaching: CL, I ndoor stadium Gym
maternity | eave, ESI, PF, pl ayground for students
gratuity provided to the to encourage Sports and

managenment staffs physi cal activities,

required facilities in
| adi es roons

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Sri Bhuvanendra col |l ege has a detail ed established systens. The college is run
by the college trust and governed by the governing council. Any financia
matters or any inportant acaden c support facilities, before inplenentation is
to be discussed in the governing council and the trust. The principal is the
secretary of the trust. He explains the necessity of the financial matters and
others. There are standard procedures for naintaining and utilizing physical,
academ c and support facilities - |aboratory, library, sports conplex,
computers, classroons etc. Each financial commitnent is to be approved by the
college trust. At the beginning of the each year, a budget allocation is
di scussed in detail in the trust and only after approval it wll be
i mpl ement ed. The budget of the college includes inconme and expenditure of the
academ c year. In the budget, yearly maintenance, renovation, upgradation and
purchase anmount is allotted and the authorization is given to the principal.
The principal has the executing authority. For the purchase of each physical /
academ c itens such as apparatus , books etc, quotations are taken and a
quotation with best quality itens with | east amount will be sel ected. For each
purchase, the anopunt is paid through the crossed cheques or through the account
transfer. A stock book is maintained and it is updating regularly. A conplete
transparency i s naintained. The stock book is nuaintained in each departnment,
| aboratory, library and sports section. Each newitemis entered in the stock
book so that proper updating is naintained. At the end of the academ c year,
the principal forms many stock verification comrittees for different
departnents and units. Each commttee will verify the stocks and reports are
submtted to the principal. Financial audits W have three types of audits. The
trust account is audited internally by the reputed auditor of the acadeny. The
col l ege account is audited in three stages. Internally by the acadeny auditor.
He will audit the account book. Joint director audit- It includes account
verification, stock verification of the aided departnents and |libraries. He
al so verifies the records in the service register of the regular enpl oyees. A-
G audit. This again includes the verification of all possible audits nentioned
above. It is not periodic but random In the college all accounts are

mai ntai ned properly, will be updated regularly. A prior inportance is given to
transparency. Till now the auditor’s report guaranteed us that our procedure is
correct.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Vari ous Donors/ 284137 CONTRI BUTI ONS TO
i ndi vi dual s SCHOLARSHI P
View File

6.4.3 — Total corpus fund generated

284137



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8440_Funds_or_Grants_1633673834.xlsx

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Col | ege
authority
Adm nistrative No Nill Yes Col | ege
aut hority

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teachers Association is a formal organization conposed of parents,
teachers and staff that is intended to facilitate parental participation in an
educational institution. Parent Teachers Association established in our college
is active with the President Sri Miuniraja Ranjala, Principal, Jain Jr.College,
Moodabi dri and Secretary Sri Sudhesh Shenoy, Business nan, Karkal a. Parents
Teachers neet is being held for every senester of the acadenic year to discuss
the problens and grievances of the students’ and to be redressed harnoniously.
Every year , on the first day of the academ c year , parents are attending the
orientation progranme organi zed for students. On college day program, PTA is
recogni zed.

6.5.3 — Development programmes for support staff (at least three)

Various facilities such as better salaries, ESI, PF, CL, Quarters facilities
are provided to support staff. Teachers are notivated with financial assistance
to attend sem nars, training programres. The nmanagenent is organi zing the
adm ni strative training programmes for the non teaching staffs . The conputer
staffs give Skill devel opnent trainings to the non teaching staffs to gain the
| at est updates and skills in both software and hardware and in the office
managenent systens.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Post Accreditation initiative(s)2018-2019 a. Add-oncourses on conputers were
offered b. More MOUs ¢c. One week Orientation programre for First Year Degree
Students. e. increase in the nunber of conputers. j. Up gradation of Technol ogy
and noderni zation of |aboratories continued k. Blood donation |. First aid
training to students and teachers m Youth Red Cross Unit n. Theatre workshop

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ranga Nill 24/ 08/ 2018 26/ 08/ 2018 78
Shi kshana
Shi bira
2018, an
inter
col |l egi ate




theatre

wor kshop was

organi zed

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
1. A 28/ 08/ 2018 28/ 08/ 2018 600 Nill

programme on
Sel f Defense
Programin
associ ati on
wi th Wnen
Har assnent
Redr essal Cel |l
Conmi ttee and
WOITEN
enpower nent
cel |

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1.
energy for

Sol ar,

LED Lights in college prem ses,
hot water facilities.
host el

3. Rain water

Ladi es and Gents hostel.
harvesting pit at backyard of

The contribution is 2

2. Sol ar

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Ni |l
Rest Roons Yes Ni Tl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 5 1 24/ 12/ 2 3 Denp on Fire 105
018 Fire Saf ety
Saf ety
Measur es
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8440_Quality_Initiatives_B_1634369931.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8440_Inclusion_1629952121.xlsx

Cunul ati ve Record and
Col | ege Cal endar

16/ 07/ 2018

For each and every
student cumnul ative record
and cal endar are provided

by the coll ege, which
expl ai ned the
institutional code of
conduct to the student.
Parents and guardi ans are
request to contact the
princi pl e/ war den/ academi ¢
advi sors very often
regardi ng the progress,
conduct and attendance of
their son, daughter or
war ds. They shoul d | ook
into the cunul ative
record of the student and
attest the academc
record after each
test/term na
exam nation. They are
al ways wel cone to the
hostel and the coll ege.
Students are required to
mai ntai n the hi ghest
st andards of behavi our
and di scipline both
i nside and outside the
col l ege. They shal
strictly observe the
di sciplinary rules franed
by the college or which
may be framed fromtine
to tine.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. Moral and 06/ 10/ 2018 06/ 10/ 2018 464
Spiritual Camp
2. Yakshagana 20/ 01/ 2019 20/ 01/ 2019 25

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Segregated dust-bin f

or dry and wet waste 2. Plastic free canpus 3. Tobacco

free canpus 4. Pollution free electric vehicle 5. Solar energy 6. Verm conpost
7. Swat chat ha Abhiyana 8. Solid waste managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

successf ul

charted account ant,

educat i

commerce and industries.
in harmony with the requirenents of

on. But

A. Evening in SBC Title of the practice Comerce education is that area of
educati on whi ch devel ops the requisites skills,
handl i ng of trade,
education is entrepreneuria
t he busi ness and society,

know edge and attitudes for the
Till

now conmmer ce
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conmpany secretary and naster of

cost and wor k account ant,




busi ness adm nistration. Hence the cream of comrerce educati on has gone and it
remai ned now as an academ c di scipline giving general and |iberal education.
Conmrerce which is a high flying dept in any educational institution has got

nore recognition now days than ever before. Hence A uni que program organi zed by

comrer ce and managenent dept our college to develop the skill of interaction,
communi cation and encourage the students to becone an entrepreneur. Cbjective e
To notivate the students to become entrepreneur ¢ To inprove the skill of

interaction and comuni cati on of the students. ¢ To understand the chall enges
of corporate world. « To face the risk and uncertainties of corporate sector.
The context ? Student’s involvenent and participation. ? Availability of
corporate entrepreneurs in rural area. ? Schedule interviews close together,
ideally on the sane day, so that students approach and nmood remain regular. ?
Students to do a great deal of Participation, prior to attending an interview
? Preparing students to neet the challenges of corporate world. ? Effective use
of theoretical know edge into practical. ? Make a |ist of questions, students
want to ask for different entrepreneur. The Practice ? G ve students their
opportunities to use their skill. ? Provide clear expectations. ? Encourage
students to contribute ideas and get involved in a decision. ? Encourage
| earni ng and devel opnent of students. ? Instead of having a free flow ng
conversation provides sone structure to the interview Having structure can
hel p the students stay focused and ensures standards address everythi ng want ed
to during the interview. ? This will help the students to know the Milti -
tasking ability of the candi date, pressure handling ability mental ability to
concentrate each question and his experience is evaluated. ? It help the
students to know conmuni cation skill and how well the candidate socialize. ?
Students will know how flexible the interviewee is with different types of
people. ? Students also know ability to co-ordinate with every enpl oyee how
well they get along with all nmenbers. ? To assess how a candi date woul d react
in a group situation. ? It is good nethod of interview when handl ed by the
right set of students to the candi dates who are well prepared to face the
interview. Evidence of success W shoul d expect that each and every one of the
interviewees will be prepared when they enter the roomand they will already
have a pretty good idea of standard interview questions and how they are going
to answer them Panel interviews nmay also help to get clearer, unbiased view of
all candi dates. Before students neet candi dates face to face, students need to
figure out exactly what you are looking for in a new hire so that you are
asking the right questions during the interview. As the enploynment market
i mproves and candi dates have nore options hiring the right person for the job
has becone increasingly difficult. Problenms encountered « There are chances of
ti me del ay because of assenbling every nmenber at a single place « There is a
tenptation to wait and interview students at the end of day because nobst of the
students belonging to rural areas. ¢ Information obtained is not standardized
fromone person to another ¢ A proper nedia coverage systemto be channeli ze.
B. Moral and Spiritual Canp 1. Title of the Practice : Mral and Spiritual Canp
— Val ue Education 2. Objectives of the Practice : The objectives of this
Practice are: ? Teaching the students about the rich human val ues, along with
the academ c prograns. ? Character building and shaping of the young students
into useful citizens. ? Inculcating the noral and spiritual values anong the
Col | ege students. ? Pronoting the universal [ove and brotherhood. ? Discussing
at length about what is best and nobles in the Indian culture and heritage. ?
Creati ng awareness anong the youth about the noral values and their
responsibilities. ? GQuiding the students to | ead a successful life. 3. The
context: Student life in general and College life in particular, is considered
as the best and npbst enjoyable part of life. But, it is also associated with
many probl ens. These include raggi ng, raping, snoking, drinking, fighting,
harassing, suicides, etc. Even though the governnment has taken several neasures
to inprove the situation the problens |ike ragging and harassing are stil
di sturbing the canpus |life. The nobdern education system has not given




i nportance to the teaching of noral values. The main cause for this problemis
the |l apse of noral values in the H gher Education. The present College students
are living in the mlieu of globalization and cyberization. The nobile and
soci al nedi a have taken rapi d speed of meki ng upsi de down the societal val ues.
The fast grow ng inventions and technol ogi es have brought w th them nany boons.

As a matter of fact, they tend to commit many mi stakes and thereby, becone
norally corrupt. 4. The Practice: One day Moral and Spiritual Canp is a unique
annual program of our college. The Gandhi Jayanthi is also incorporated in the

canp by arranging a di scourse on Mahat hma Gandhi. The pontiff of Sri
Ramakri shna Matt inaugurates the canp every year and delivers a discourse on
Swami Vi vekananda. Scholars fromdifferent walks of life are invited who
enlighten our students with their profound know edge and wi sdom At the end of
each session a neani ngful dialogue is held. The discourses are delivered on the
topics |i ke Ramayana, Mahabharatha, G tha, Yaksha Prashnas, Kuran, Bible,
Panchat antra, Buddha, Mahaveera, Religion and Spirituality etc. A panel
di scussion on initiating the value education in H gher Education was conducted
meani ngfully. In between the sessions devotional songs are sung by the canpers.
The hostel students recite bhajans before the inaugural. An exhibition and sale
of books on noral and spiritual values is arranged by Sri Ramakrishna Matt
Mangal ore in every Canp. The popul ar National song ‘Vai shnava jana tho tene
kahi ye je pida paraye jana re’ has been the canp prayer. Swam Vivekanda

St udi es Centre has been conducting the Charecter Building and Personality
Devel opnent activities annually ever since its establishnent in our College in
2010. This centre is sponsored by UGC under the Schene, Epoach Making Soci al
Thi nkers of India. 5. Evidence of success: ? The students participate in the
| arge nunbers. ? They remenber this programme throughout their life. ? The old
students who visit our College recall this programand narrate how it hel ped
themto | ead a successful life. ? The students fromthe surroundi ng Col | eges
al so participate in the canp. ? This progranme hel ped the students to lead a

disciplined life. ? During the Alumi neet the old students recorded their
i npressions about this programes and urged the a present students to take the
benefit of such programes being conducted in this College. ? The noral and
spiritual canp has succeeded in updating our students with Indian ideals al ong
with the |atest knowl edge. ? This progranme cultivates in the students, a sense
of social responsibility and patriotism 6. Problens encountered and resources
required: ? The emi nent scholars and resource persons are invited fromfar and
wi de. ? Huge expenditure is involved to provide the travelling charges, |ocal
hospitality and necessary arrangenents. ? The total expenditure of the
programe exceeds Rupees one lakh. ? Many a tine the organisers feel that noney
allotted for this programe is not sufficient because, the major part of the
expenditure is borne by the coll ege managenent. ? For the above cause, college
approaches donors, well wishers, old students of the coll ege who happily and
generously assist for organising the canp every year. 7. Notes: Only norality
in our actions can give duty and dignity to life. Mral values are very
essential to nake a person. Moral values not only solve problens but also give
happi ness.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sribhuvanendra. org/ wp-cont ent/ upl oads/ 2021/ 08/ BEST- PRACTI CES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

‘Do not train children to | earning by force and harshness , but direct themto
it by what amuses their mnds ,so that you may be better able to discover with

accuracy the peculiar bent of the genius of each.’-Plato. Qur institution is an



https://sribhuvanendra.org/wp-content/uploads/2021/08/BEST-PRACTICES.pdf

Arts, Science and Commerce coll ege founded in 1960 and affiliated to the
Mangal ore University. The set goal is to frane, organize and to execute a
speci fic nmethodol ogy in order to provide quality education under the unbrella
of Sri Bhuvanendra College Trust. It Situated in one of the nobst beautiful out-
skirts of Karkala about a KM fromthe town, the Coll ege has an atnosphere
quite congenial for studies and inviting for a worthy living away fromthe buzz
of the town. Architectural heritage such as the Mnolithic statue of Bahubal
(Gonmat eshwar a), Chaturnukha (four faced) Basadi, Manastanbha at Hi ri angadi
Anant hashayana shrine — all works of art on granite. Ramasanudra, the perennial
| ake, Anekere, a snaller one, in the heart of the town along with pristine
| andscape all around, have presented an enchanting place with a popul ati on of
nearly 25000. Down the ages Karkal a has been conparatively qui et and peacef ul
with religious tolerance and conmunal harnony. The Good results that the
Col | ege has secured in the University exam nations and the innunerabl e ranks
which it has incessantly bagged, brings the College a permanent inscription in
t he academ c map of Mangal ore University. As quoted above the broad vision of
our institution — To make Sri Bhuvanendra Col | ege, a centre of excellence
creating graduates and post —graduates to be the worthy citizens of India of
nbued wi th know edge, skills and val ues-ethical, social, secular and spiritual-
enabling themto | ead an ideal and successful life with high integrity of
character and bei ng conpassi onate and beneficial to the poor and downtrodden. ?
As far as our vision and mission is concerned, college always try to inplenent
the distinctiveness in the work Qur college has a | arge nunber of students from
the surrounding villages. Mdst of the students fromrural areas and poor back
ground, but they are not poor in talent, know edge and humlity. Qur coll ege
staffs identify student talents and encourage them as per our vision and
m ssion. In our institution provides scholarship for econonmically under
privileged students. And needy students are provided with n d-day nea
facilities.

Provide the weblink of the institution

https://sribhuvanendra. or g/ wp-cont ent/ upl oads/ 2021/ 08/ 1 NSTI TUTI ONAL -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The future plan includes 1) Increase student Strength By visiting the nearby
coll eges during the end of the academ c year to highlight the facilities

avail abl e in our college ( including scholarship, md day neal for poor students,
NCC , NSS and Rovers and rangers etc) 2) Increase the nunber of Ranks in

Uni versity Exami nations - By taking special attention to the neritorious students
3) Achi eve excellent Results in University Exam nations - Renedial classes ,
denonstrations , sem nars updating the know edge, tal ks by resource person etc
4) 1 ncrease add on Courses - Wth the support of the Mnipal University ,

i ntroduction of add on courses on very demanded areas 5)Increase Schol arships -
Wth the support of alumi association and accunul ating a carpus fund to help
poor and needy studetns. 6)Appointnment against vacancy - appealing to the
governnent to have regul ar appointnent , 7)Increase of participation of teachers
in University assignment 8)Increase Teachers Participation in faculty devel opnent
prograns |ike sem nars, work shops etc 9)Foster Research activities 10)Increase
Extension activities 11)I ncrease MoUs 12) Fl agship prograns 13) Special Prograns
14) Prograns in support of Governnent schemes 15) National Festivals 16)Extension
of m dday neal to poor students 17)Inprovenent of |ibrary 18)Enhancenent of
Infrastructure 19) New concept for academ c excellence
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